Lauren N. Irwin

 (805) 720-6995 • lauren.irwin22@gmail.com • lauren-irwin@uiowa.edu
Irwin- CV | 5

EDUCATION












Ph.D.
University of Iowa

 




 Expected May 2023

Department of Educational Policy & Leadership Studies

Higher Education and Student Affairs
Advisor: Dr. Jodi Linley 

M.A.
Michigan State University




                                      2015

Department of Higher, Adult & Lifelong Education


Student Affairs Administration 

B.A. 
University of California, Los Angeles


                                      2013

Major: Anthropology, Minor: Education Studies
Summa Cum Laude

Graduated with college honors 
SCHOLARLY INTERESTS







           


· Critical theories of race, racialization, and whiteness 
· Co-curricular contexts in higher education 

· Legitimacy and legitimation 

· College student leadership education and leadership educators 
RESEARCH EXPERIENCE











Research Assistant, Promoting At-Promise Student Success Project
               2020-present

University of Iowa

· Directed by Dr. Nicholas Bowman. Support a mixed-methods study of at-promise student success in a college transition support program. Project funded by the Susan T. Buffett Foundation. 
Research Consortium Member, Multicultural Initiatives Team

               2020-present 

University of Iowa 

· Directed by Dr. Sherry Watt. Support research and education efforts designed to facilitate exploration of privileged identity and develop skills for navigating difficult dialogues around diversity and inclusion. 

Research Assistant, Pullias Center for Higher Education 



       2018-2020    

University of Southern California    

· Directed by Dr. Julie Posselt. Supported a five-year $1.1 million NSF INCLUDES Alliance Inclusive Graduate Education Network project intended to increase the participation and graduation of historically marginalized and underrepresented populations with STEM Ph.Ds. Conducted a literature review on the role of disciplinary societies as agents of change for equity in graduate education. Worked on a collaborative team to design and implement a multi-site case study about racialization, legitimation, and learning in the qualifying exam process. 
SCHOLARSHIP








                


Peer Reviewed Publications, Published/Forthcoming
Bettencourt, G. M., Irwin, L. N., Corwin, Z., & Kitchen, J. A. (Under review). Examining how student affairs practitioners juggle their needs while supporting low-income, first-generation, and racially minoritized students during COVID-19. American Behavioral Scientist. 

Irwin, L. N. (Under review). Higher education and student affairs graduate students’ socialization to leadership educator roles. Journal of College Student Development. 
Irwin, L. N. & Posselt, J. R. (Under review). Discursive masks and power-evasiveness: A critical discourse analysis of prevailing leadership development models. Journal of Diversity in Higher Education. 
Irwin, L. N. (In press). Student affairs leadership educators’ negotiations of racialized legitimacy. Journal of Leadership Education. 

Irwin, L. N. & Foste, Z. (In press). The pervasive whiteness of service-learning: The case for pedagogies of humility. In L. Parson & C. Ozaki (Eds). Teaching & Learning for Social Justice and Equity in Higher Education: Strategies and Student Affairs Programs, Volume III.  
Irwin, L. N. & Foste, Z. (2021). Service-learning and racial capitalism: On the commodification of People of Color for white advancement. The Review of Higher Education, 44(4), 419-446. https://muse.jhu.edu/article/796155 

Beatty, C., Irwin, L. N., Owen, J. E., Tapia-Fuselier, N., Cohen-Durr, E., Hassell-Goodman, S., Guthrie, K., Rocco, M., & Yamanaka, A. (2020). A call for centering social identities: Priority 1 of the National Leadership Education Research Agenda 2020-2025. Journal of Leadership Studies, 14(3), 39-44. http://dx.doi.org/10.1002/jls.21719 
Foste, Z. & Irwin, L. N. (2020). Applying critical whiteness studies in college student development theory and research. Journal of College Student Development, 61(4), 439-455. https://muse.jhu.edu/article/762185

Irwin, L. N. & Lange, A. C. (2019). Challenging complicity: (Not) confronting racism in racially-themed parties. In J. C. Garvey, J. C. Harris, D. R. Means, R. J. Perez, & C. J. Porter, (Eds.), Case studies for student development theory: Advancing social justice and inclusion in higher education (pp. 27-29). Routledge. 

Tapia-Fuselier, N. & Irwin, L. N. (2019). Strengths so white: Interrogating StrengthsQuest through a critical whiteness lens. Journal of Critical Scholarship on Higher Education and Student Affairs, 5(1), 30-44. https://ecommons.luc.edu/jcshesa/vol5/iss1/4/
· Article remains among the journal’s most downloaded articles
Invited Book Chapters, Published/Forthcoming

Bitton, A., Hassell-Goodman, S., Irwin, L. N., Reynolds., D., Tapia-Fuselier, N., Teig, T. (Under contract). Findings from critical inquiry. In S. R. Komives & J. E. Owen (Eds.), A research agenda for learning and developing leadership in higher education. Edward Elgar Publishing. 
Irwin, L. N. (Under contract). White normativity. In Z. Foste & T. Tevis (Eds.), Critical whiteness praxis in higher education & student affairs: Considerations for the pursuit of racial justice on campus. Stylus. 

Posselt, J. R., Hernandez, T., Villareal, C., Rodgers, A. J., & Irwin, L. N. (2020). Evaluation and decision making in higher education: Creating equitable repertoires of practice. In L. Perna (Ed.) Higher education: Handbook of theory and research (Vol. 35) (pp. 1-63). Springer. 
Book Reviews, Published/Forthcoming 

Irwin, L. N. (2020). We are the leaders we’ve been waiting for by Dr. Julie Owen. Journal of Leadership Studies, 14(3), 97-101. http://dx.doi.org/10.1002/jls.21708 
Irwin, L. N. (In press). Dare to Lead by Brené Brown. Journal of Women and Gender in Higher Education. 
Public Scholarship
Posselt, J., Liera, R., Rodgers, A. J., & Irwin, L. N. (2021). Rethinking the race: Hurdles on the way to the Ph.D. Inside Higher Ed. https://www.insidehighered.com/advice/2021/05/04/need-reconsider-qualifying-exams-phd-candidacy-opinion
Irwin, L. N. (2021). Standpoint as foundational to feminist and transformational leadership. TELL Magazine. https://gwsstellmagazine.sites.uiowa.edu/news/2021/04/standpoint-foundational-feminist-and-transformational-leadership
Irwin, L. N. (2021). Making the leap: How I transferred Ph.D. programs. Inside Higher Ed. https://www.insidehighered.com/advice/2021/01/21/how-successfully-transfer-phd-programs-opinion#.YAmGIf-0lwQ.link
Irwin, L. N. (2020). Disrupting whiteness in leadership education: Implications for practice. The Interchange. https://www.myacpa.org/entity/commission-student-involvement/blog/disrupting-whiteness-leadership-education-implications
Irwin, L. N. & Hayes, K. E. (2018). Attending the Leadership Educators Institute. The Interchange. http://www.myacpa.org/entity/commission-student-involvement/blog/tips-tricks-attending-leadership-educators-institute

Irwin, L. N. & Tapia-Fuselier, N. (2018). Critical reflexivity for leadership educators. The Interchange. http://www.myacpa.org/entity/commission-student-involvement/blog/critical-reflexivity-leadership-educators-0

Irwin, L. N. (2017). Calling in white educators: Reflections from InterGroup Dialogues. NASPA New Professionals and Graduate Students KC Blog. https://www.naspa.org/constituent-groups/posts/calling-in-white-educators-reflections-from-intergroup-dialogue 

Irwin, L. N. (2017). Unpacking your top 5: StrengthsQuest and social identities. NASPA New Professionals and Graduate Students KC Blog. https://www.naspa.org/constituent-groups/posts/unpacking-your-top-5-strengthsquest-and-social-identities 

Irwin, L. N. (2016). Being first. NASPA New Professionals and Graduate Students KC Blog. https://www.naspa.org/constituent-groups/posts/being-first 

Irwin, L. N. (2016). The glorification of positional leadership. The Student Affairs Collective. https://studentaffairscollective.org/glorification-positional-leadership/ 

Irwin, L. N. (2016). Graduate preparation program privilege. The Student Affairs Collective. https://studentaffairscollective.org/graduate-preparation-program-privilege/ 

Irwin, L. N. (2015). What leadership means to me: Q&A with Lauren Irwin. Leadership Development & Life in the Yellowhammer State Blog. https://lifeintheyellowhammerstate.com/2015/09/30/what-leadership-means-to-me-qa-with-lauren-irwin/ 

Irwin, L. N. (2015). Lead365 conversations: Lauren Irwin on social justice and leadership. Lead365 Blog. https://welead365.wordpress.com/2015/07/06/lead365-conversations-lauren-irwin-on-social-justice-and-leadership/

Irwin, L. N. (2015). Good girl, bad feminist? ACPA Coalition on Women’s Identities blog. http://www.myacpa.org/entity/coalition-womens-identities/blog/good-girl-bad-feminist 

Irwin, L. N. (2015). The function of hope: Leadership & transition. The Student Affairs Collective. https://studentaffairscollective.org/function-hope-leadership-transition/ 

Irwin, L. N. (2015). Validating leadership educator identity development in student affairs. The Student Affairs Collective. https://studentaffairscollective.org/validating-leadership-educator-identity-development-student-affairs/ 

Irwin, L. N. (2015). Becoming a socially responsible leader. Campus Activities Programming. 47(8), 22- 24. https://issuu.com/naca/docs/april_2015
Irwin, L. N. & Roemmich, R. (2014). Recruiting diverse peer educators. The Peer Educator: A Health Resource for Student Leaders. http://www.peereducator.org/2014/11/17/recruiting-diverse-peer-educators/ 

Bozzo, J. S. & Irwin, L. N. (2014). Transferrable skills for peer educators. The Peer Educator: A Health Resource for Student Leaders. http://www.peereducator.org/2014/10/30/transferable-skills-for-peer-educators/  

TEACHING EXPERIENCE​​​






                


Graduate Courses – Co-Instructor 
University of Iowa, Iowa City, IA

EPLS 6332: College Student Cognitive and Moral Development, 2021 
Required course for master’s students in higher education and student affairs. This course explores theoretical models of psychosocial and identity development in college students and their applications to student affairs work.
University of Iowa, Iowa City, IA

EPLS 5240: Facilitating Controversial Dialogues: Preparation for Leaders, 2021 
This online graduate-level course teaches individual skills and environmental conditions to support facilitation of and engagement in productive controversial dialogues.  
University of Southern California, Los Angeles, CA

EDUE 703: Power, Diversity and Equity, 2020 

This online Ed.D. level course examines how systems of power shape research, policy, and practice in education in the United States and Singapore through critical theories and frameworks. 

Undergraduate Courses – Instructor 
University of Iowa, Iowa City, CA 

EPLS 2098: The Student Affairs Profession, 2021
This course provides an introduction to student affairs and higher education, with a focus on foundations of the profession, functional areas, brief history of higher education, an overview of professional associations and graduate preparation programs, and current topics in higher education. 
California Polytechnic State University, San Luis Obispo, CA 

PSY 409: InterGroup Dialogues, 2017-2018

This course engages racially diverse undergraduate and graduate students in examining the role of race and racial inequality in everyday life. 

University of California – Los Angeles, Los Angeles, CA 




EDU 150: Student Development in College, 2013  
This course assists undergraduate student leaders and resident assistant candidates in learning the basics of student development theory, higher education administration, and leadership development. 

PRESENTATIONS





         



       


Refereed Presentations 
Foste, Z. & Irwin, L. N. (Forthcoming: November 2021). Campus housing as white spaces: On the limitations of institutional rhetoric of community and belonging. [Paper presentation]. Association for the Study of Higher Education, San Juan, Puerto Rico. 
Irwin, L. N. (2021). Exploring whiteness as property in college student leadership scholarship and practice. [Roundtable presentation]. Association of Leadership Educators, Virtual. 

Liera, R., Posselt, J. R., Rodgers, A. J., Irwin, L. N., & Anglon, G. (2021). Learning disciplinary legitimacy: How faculty and students construct the transition to doctoral candidacy. [Paper presentation]. American Educational Research Association, Virtual. 
Irwin, L. N. (2021). Facing the disagreeable mirror: Interrogating leadership educators’ roles in inequity. [Conference presentation]. ACPA Annual Convention, Virtual.  
Tapia-Fuselier, N., Irwin, L. N., Beatty, C., Wagner, A., Rahman, I., & Makekau, B. (2021). Critical approaches to college student leadership education: A conversation. [Panel discussion]. ACPA Annual Convention, Virtual.  
Irwin, L. N. (2020). Leadership legitimacy as a property of whiteness: A critical analysis of college student leadership education [Paper presentation]. Association for the Study of Higher Education, Virtual. 
Irwin, L. N. & Posselt, J. R. (2020). Racialization in leadership theory: A critical discourse analysis of college student leadership development models [Paper presentation]. Association for the Study of Higher Education, Virtual.
Watt, S., Mohebali, M., Weaver, K., Oliver, M., Plano, A. R., & Irwin, L. N. (2020). Exploring privilege in anti-racist dialogue: Being in dialogue with difference and resistance. [Conference presentation]. Iowa White Privilege Symposium, Virtual. 

Irwin, L. N. & Foste, Z. (2020). Disrupting whiteness: Applying critical whiteness constructs to student development [Experiential session]. ACPA Annual Convention, Nashville, TN. 

Irwin, L. N. (2020). Disrupting whiteness in service-learning: A critical narrative study [Conference presentation]. ACPA Annual Convention, Nashville, TN. 

Irwin, L. N. (2019). The influence of service-learning participation on white women’s critical identity exploration [Paper presentation]. Association for the Study of Higher Education, Portland, OR.

Irwin, L. N. & Foste, Z. (2019). Reimagining service-learning education: Critiquing diversity discourses through a critical whiteness lens [Paper presentation]. Association for the Study of Higher Education, Portland, OR.

Liera, R., Posselt, J. R., Irwin, L. N. & Rodgers, A. J. (2019). The final exam: Understanding evaluations for advancements to Ph.D. candidacy [Paper presentation]. Association for the Study of Higher Education, Portland, OR.

Irwin, L. N. & Tapia-Fuselier, N. (2019). Strengths so white: Interrogating StrengthsQuest through a critical whiteness lens [Experiential session]. ACPA Annual Convention, Boston, MA. 

Irwin, L. N. & Williams, E. M. (2017). From student leader to leadership educator [Conference presentation]. Presented at ACPA’s Next Generation Conference, Columbus, OH. 

Irwin, L. N. & Mockford, J. A. (2016). Building partnerships to create a campus-wide leadership experience [Conference presentation]. Presented at the Leadership Educators Institute, Long Beach, CA. 

Irwin, L. N., Mannella, P., Weiner, J., & Yang, C. I. (2015). National peer educator study: Exploration of peer educators’ competency development [Conference presentation]. Presented at the NASPA Annual Conference, New Orleans, LA. 

Irwin, L. N. & Gazel, J. (2014). Creating socially responsible leaders [Conference presentation]. Presented at the Michigan College Personnel Association (MCPA) Conference, Kalamazoo, MI. 

Invited Presentations 
Foste, Z. & Irwin, L. N. (Forthcoming: October 2021). Campus housing and white space: On the limitations of institutional rhetoric of community and belonging. [Presentation]. Hall Center, University of Kansas, Virtual. 

Irwin, L. N., Boyd-Rogers, C., & Capecchi, M. (Forthcoming: August 2021). Leading discussions in the social sciences and humanities. [Interactive workshop]. University of Iowa New Teaching Assistant Orientation, Virtual. 

Irwin, L. N. & Tapia-Fuselier, N. (2021). Strengths so white: Disrupting whiteness in StrengthsQuest education. [Interactive workshop]. University of Michigan Career Services Network, Virtual. 

Mohebali, M., Louie, G., Wood, R., Oliver, M. & Irwin, L. N., Weaver, K., Lai, J., & Rhyme, C. (2021). The being practices workshop: Skills for anti-racist organizational change. [Interactive workshop]. University of Iowa College of Nursing, Virtual. 

Irwin, L. N. & Tapia-Fuselier, N. (2021). Strengths so white: Discussion and application to practice. [Interactive workshop]. Stanford University Career Education, Virtual.  

Watt, S. K., Mohebali, M., Louie, G., Fender, C., Wood, R., Oliver, M. & Irwin, L. N. (2021). The being practices workshop: Skills for anti-racist organizational change. [Interactive workshop]. Center for Courage and Renewal, Virtual. 

Tapia-Fuselier, N. & Irwin, L. N. (2021). Equitable Strengths-based Leadership, Part 2. [Interactive workshop]. Science Philanthropy Alliance, Virtual. 
Watt, S. K., Mohebali, M., Louie, G., Irwin, L. N., Lai, J., Mahatmya, D., & Conner, B. (2021). Being workshop: Skills for being in difficult dialogues. [Interactive workshop]. University of Iowa Public Policy Center, Virtual. 

Tapia-Fuselier, N. & Irwin, L. N. (2020). Equitable Strengths-based Leadership, Part 1. [Interactive workshop]. Science Philanthropy Alliance, Virtual. 

Tapia-Fuselier, N. & Irwin, L. N. (2020). Strengths so white. [Interactive workshop]. First Year Experience & the Division of Student Life, University of Colorado – Denver, Virtual. 

Foste, Z. & Irwin, L. N. (2020). Why is whiteness a problem? [Webinar presentation]. Southern Illinois University- Edwardsville DREAM Collective. https://www.youtube.com/watch?v=fE2TAVIXvrE

Irwin, L. N. & Velasquez, D. (2020). Centering teaching skills as Ph.D. students. [Interactive workshop]. Proseminar in Educational Policy (EDUC 683), University of Southern California, Los Angeles, Virtual. 

Irwin, L. N. & Lanford, M. (2020). Publishing and writing for diverse audiences. [Interactive workshop]. Proseminar in Educational Policy (EDUC 683), University of Southern California, Los Angeles, Virtual. 

Irwin, L. N. (2020). Leadership legitimacy as a property of whiteness. [Guest lecture]. Leadership & Consultation in Counseling/Student Affairs (EDUC 655), California Polytechnic State University, San Luis Obispo, Virtual. 

Irwin, L. N. & Harper, J. (2020). Learning leadership, teaching whiteness: Critically examining leadership education practices through a critical race theory lens. [Webinar presentation]. NASPA Student Leadership Programs Knowledge Community, Virtual. 

Irwin, L. N. & Tapia-Fuselier, N. (2019). Strengths so white: Interrogating StrengthsQuest through a critical whiteness lens. [Webinar presentation]. ACPA Commission for Student Involvement, Virtual. 
Nicolazzo, Z., Denton, J. M., Okello, W. K., Irwin, L. N. (2019). The future of theory. [Panel discussion]. The College Student (HED 608), University of Arizona, Virtual. 
AWARDS, PROFESSIONAL DEVELOPMENT, AND FUNDING    

                


Awards 

Dean’s Assistantship in Urban Education Policy




       2018-2020
University of Southern California
Outstanding New Professional





                             2017
California College Personnel Association
Outstanding First Year Student in Student Affairs Administration



    2014

Michigan State University
Chancellor’s Service Award








    2013

University of California, Los Angeles    
Professional Development
Graduate Teaching Fellow, Center for Teaching




       2021-2022

University of Iowa 
Obermann Institute on Graduate Engagement and the Academy



   2021 

University of Iowa 

Center for Excellence in Teaching, Future Faculty Fellows Institute   

                 2020

University of Southern California

Research Grant Funding

Irwin, L. N. (2020). ACPA Commission for Student Involvement. The construction and facilitation of leadership education. Amount requested: $500; Amount received: $500. Principal Investigator. 

Irwin, L. N. (2019). Rossier College of Education Internal Research Grant. The influence of service-learning participation on white women’s critical identity exploration. Amount requested: $1,000; Amount awarded: $1,000. Principal Investigator.  
         
Scholarships 

Burnand-Partridge Foundation Scholarship





 2018-present
STUDENT AFFAIRS PROFESSIONAL EXPERIENCE​​​


                

                                                                                                                                                 
Lead Coordinator, Center for Leadership



                                 2017-2018

California Polytechnic State University, San Luis Obispo
· Managed an annual budget of $200,000 

· Supervised, trained, and evaluated full-time Coordinator, two graduate assistants, and 12 undergraduate volunteers

· Proposed and planned the inaugural two-day Student Leadership Institute, engaging 200 students in a leadership retreat focused on tackling campus climate issues 

· Crafted, marketed, and facilitated campus-wide leadership certificate programs 

· Facilitated quarterly leadership development seminars and 50+ presentations and workshops for diverse student groups, engaging more than 3,000 students annually
Founding Coordinator, Center for Leadership 




       2015-2017

California Polytechnic State University, San Luis Obispo

· Designed mission, vision, values, and programs for the newly created Center for Leadership 

· Supervised, trained, and evaluated three graduate assistants and 14 undergraduate volunteers

· Created and taught two, ten-week undergraduate leadership development certificates

· Crafted and led 50+ presentations and workshops for diverse student groups across campus each year 

· Recruited and trained 75+ alumni for the Alumni Mentor program, connecting alumni with students participating in leadership certificate programs 

· Constructed, implemented, and shared assessment results for the Center’s programs, including the Multi-Institutional Study of Leadership  

Assistant Community Director, Residential Education & Housing Services   
       2013-2015

Michigan State University 

· Supervised, trained, and evaluated a staff of eleven Resident Assistants and Intercultural Aides; including law and graduate students

· Implemented staff assessment for the formation of a leadership and professional development curriculum

· Constructed and managed the execution of a programming and community development model to meet the needs of a primarily international upper-class and graduate student community of 900 residents and a primarily first year and international student community of 1,200 residents 

· Adjudicated conduct cases and managed conflict between residents and between staff members

· Served on an on-call duty rotation responsible for supervising RA duty response and responding to crisis situations in multiple communities 

· Developed a residential curriculum as part of the Residential and Leadership Curriculum Committee

Intern, Multi-Racial Unity Living Experience



                                 2014-2015

Michigan State University 

· Organized 12 weekly seminars for 20 MRULE student leaders to facilitate social justice peer education 

· Reviewed and created assessment efforts based on the Global Perspectives Inventory for 400 participants 

· Utilized qualitative methods to evaluate MRULE student leader social justice and leadership competency development and shared findings with university partners 

· Assessed MRULE organizational structure and function to provide recommendations for campus collaboration and MRULE student leader Fall training

Intern, Office of Student Engagement






    2014

University of South Carolina

· Researched and supported high-impact practices in student engagement including service-learning, peer leadership, sophomore year experience, faculty-student expectation programs, and domestic study away

· Analyzed quantitative and qualitative assessment results for peer leadership, sophomore year experience, and service-learning

· Developed training and support resources for Advisors of peer leader groups

· Planned orientation and off-campus events for 10 incoming National Student Exchange students  

Academic Mentor, Student Athlete Support Services

           
                    2013-2014

Michigan State University 

· Mentored undergraduate student-athletes to support academic success through bi-weekly meetings

· Facilitated academic, personal, and professional goal setting to support academic success

Assistant Resident Director, Office of Residential Life


                    2012-2013

University of California, Los Angeles 

· Supervised and assisted with the selection, training, evaluation, work, and activities of 16 student leaders 

· Collaborated with faculty, campus partners, professional and student staff members to plan and execute large scale educational and social programs in a residential community of 500 students 

· Served on departmental committees including Programming, Leadership, and International Initiatives

· Generated programming materials for the Common Book program to foster year-round civic engagement

· Reorganized student staff support of Volunteer Day and civic engagement resources 

PROFESSIONAL AFFILIATIONS
​​​




                


· American Educational Research Association (AERA) 

· Association for the Study of Higher Education (ASHE) 

· Association of Leadership Educators (ALE) 

· College Student Educators International (ACPA) 
· National Association of Student Personnel Administrators (NASPA)
SERVICE & LEADERSHIP






    
            


NATIONAL
ACPA – College Student Educators International

· ACPA 2022 NextGen Institute Planning Team, Alumni Connections Chair (2021-present) 

· Convention Program Reviewer (2016-present) 

· Vice Chair for Assessment and Research, Commission for Student Involvement (2016-2019)

· Conference Planning Team, California College Personnel Association (2016-2017) 

· Literature Review Coordinator, Commission for Student Involvement (2015-2016) 

· Ambassadors Program Coordinator, Coalition for Graduate Students & New Professionals (2016-2017)

· NextGen Coordinator, Coalition for Graduate Students & New Professionals (2015-2016) 

AERA – American Educational Research Association

· Program Reviewer (2019, 2020, 2021)

ASHE – Association for the Study of Higher Education

· Program Reviewer (2019, 2020, 2021)

· Volunteer Session Chair (2020, 2021)

Leadership Educators Institute

· Conference Program Reviewer (2018, 2020) 
JOURNAL SERVICE 

Journal of Critical Scholarship on Higher Education and Student Affairs

· Editorial Board Member (2019-2021)
Journal of College Student Development 

· Assistant to Dr. Sherry Watt, Associate Editor for Book Reviews (2021)

Guest Reviewer

· Canadian Journal of Higher Education (2018)

· International Journal of Qualitative Studies in Education (2021) 

· Michigan Journal of Community Service Learning (2021) 

INSTITUTIONAL
University of Iowa 

· Administration Chair, GOHESA (2021)

· Ph.D. Recruitment Ambassador, Higher Education & Student Affairs (2021)

· Grant Reviewer, Graduate and Professional Student Government (2020-2021)

University of Southern California

· Member, Urban Education Ph.D. Professional Development Committee (2019-2020) 

California Polytechnic State University, San Luis Obispo 
· Chair, Dean of Students Assessment Committee (2016-2018)

· Chair, LEAD Awards Planning Committee (2016-2018) 

· Member, StrengthsQuest Committee (2015-2018)

· Member, Student Affairs Assessment & Research Committee (2015-2018) 

· Member, Fraternity & Sorority Standards of Excellence Committee (2018) 

· Advisor, National Society of Leadership & Success (2017) 

· Member, Change the Status Quo Conference Planning Committee (2016)
· Member, New Student & Transition Programs Assessment Committee (2016)  

· Chair, StrengthsQuest Events Committee (2015-2016) 

· Member, Dean of Students On-boarding Committee (2015) 

Michigan State University

· Advisor, Owen-VanHoosen Hall Government (2014-2015)

· Member, Residential Curriculum Committee (2014-2015) 

· Advisor, National Residence Hall Honorary (2013-2015) 

· Advisor, East Neighborhood Leadership Council (2013-2014) 

University of California, Los Angeles 

· Liaison, Volunteer Center – Office of Residential Life (2013) 

· Advisor, Global Connections Council (2013)

· Member, Volunteer Day Planning Team (2012-2013) 

· Advisor, DeNeve Cedar & Dogwood Hall Council (2012-2013) 

LOCAL 

Big Brothers, Big Sisters

· Big Sister, San Luis Obispo (2016-2018) 

